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The Attawapiskat Power
Corporation (APC) began providing
service to the residents of
Attawapiskat through the
Omushkego Ishkotayo transmission
line at 5:00pm on Dec. 3, 2003.
Attawapiskat is the last of the three
First Nations communities serviced
by Five Nations Energy Inc. to be
electrified, which means that the
development phase of Omushkego
Ishkotayo is complete. Five Nations

Attawapiskat is Electrified
Energy Inc. will now move into an
operations and maintenance phase.

APC’s General Manager,
George Hookimaw, has three staff
members to assist with the operations
of the power corporation: Rita
Tookate, Administrative Assistant;
John Chookomoulin, Utility Worker
(full-time); and Mike Koostachin,
Utility Worker (part-time).

A Board of Directors has also
been nominated by the Chief and

Council to oversee the APC’s
management. There are three officers
and five directors serving on the Board
of Directors:
Paul Wesley, President and Director
Mary Jane Okimaw, Treasurer and
Director
Monique Edwards, Director
Daniel Bird, Director
Adrian Sutherland, Director
Rod Reimer, Secretary

okpi> c<ljohoH bf
bo<lco> .y fcvenmU

nbEdco> bgnbx<hG
mgnmU
boj bgnbx<hsH .to<jnm
mE;dnm .jynbH j bf
cjfpyn,nbH moonb bUg
bgnbx<hsH .to<jnm
mE;do> m<x h
bp<;nbxlohdH .to<jnm
mE;dnmkxE okpU ,
m<coH , .g;wH h
o<s;pjMG cnbgjpwE 2003
h xAHN boy bgnbx<hG
mgnmU , .nhoy yvV
mgnmU h nb<dxvhdH h
o<sfj mgnmp h bs<hvhdj
okpU mg<hiMnm mE;dnm
bcfMnmoHN .y yh , mjH
,nho , jwgonbH .y
.yEl; mE;dnmkxE
bcfMnmUN .y okpU
mg<hiMnm mE;dnm
bcfMnmU ,; yh l bf

Jim Grant of Hydro One congratulates General Manager George
Hookimaw of Attawapiskat Power Corp.

vT Hn!UG akH mE;d> , nbvLyG .jynb bgnbx<hsH mE;d>
bcfMnmoH nD%V .jynb
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Five Nations Energy Inc.

The Omushkego Ishkotayo Tipachimowin is a free
publication sponsored by Five Nations Energy Inc. on
behalf of the Mushkegowuk Power Companies. The
purpose of this publication is to keep the Mushkegowuk
Communities as well as other members of the public
informed about the Western James Bay Transmission Line
Project and other issues associated with energy use.

Five Nations Energy Inc. is a federally incorporated
non-profit corporation that was started for the purpose of
building and maintaining a 138kv electrical transmission
line from Moosonee to Attawapiskat, On. This line connects
three remote Cree communities and will covers a distance
of 275kms.

For more information contact Mr. Cecil McDonald,
General Manager at 705-268-0056 or visit http://
www.fivenations.ca.

The entire contents Copyright ©2004 by FNEI.
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.y .yEl; mE;dnm fcvenmU eW cjfohd> h
cjfpjH bUg .v okpU mE;dnm bcfMnmoH bom
.v .yEl; mE;dnm .jynmnmpN .g fcvenmoH
nbnmgenbhnpnpH moonbH .G mgnmonbH i<g
;gjkH moonbH ,gmsvhdH .d pi> nmoa;H
.to<jnm mE;dnmkxnm bcfMnmU .v i<g bom
;gjk lnhp h e<jcoj .to<jnm mE;dHN

.y okpU mg<hiMnm mE;d> bcfMnmU hpg
b<j jv .jyH .v daUgnhH ,h h .wgyJyhH
QokoH h j .wgonbH , nm .wgonbH i<g
xtgonbH .to<jnm mE;dnmkxE eJoH .v xoE
bgnbx<hsH 138 h m<xg;iH mE;d>N .y
.to<jnm Ed;nmkxE Khxlo;nbH o<s moonm
b<jnm mgnmp nbLE tgstgp tp U;ngJtgp okpU
b<jnm fcmhU , m<nhxlfHN

bnbMd lnhU nbj<logrnl bktmH MK_
yHngUnp_ .jy> .g .G bjgJnmoH 705-268-0056
i<g x; mgxH xnbx<; bpxH http://
www.fivenations.ca
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.jyhU O:> Cn!md
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h .v qtEhnbG .jyhp dxn! #;%G

h nmvmn,vH
,fnbG v_fU h nmvmn,G
yHhP.G n.G .G bs<lnbH
P# A$HqUH i<g .G bs<lnbH
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.to<jnm mE;d>
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bqE j jwgonbU h j
.wgonbH tMn, boy okpU
mE;dnm bcfMnmU .to<jnm
xqhpxEN tMn, bom o<s
mgnmp bqE bp<;nbxlfnp
bUg .v .v bgnbx<hsH ,
o<s;pjMG cnbgjpwE 2003
, xAH h j jwgonbHN
i. yh jv bcfMnmp bUg
j .vconb moonbH ,
faogjH i<g , xTcongvHN
.y okpU mE;dnm bs<lnmp
hjp> faognyH bgnbx<hsH
lwvnbuH xga;H mE;dnm

tggG c<ljohoH bf bo<lco>

One of the three berms built to protect transmission line poles
during breakup.
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.v bcby;ponbH moonm
faotfJnmU

20 go ,wpnhooH .G bcfMnmonb> h
jvn,bxEgjH

h fcsvhdj .g

, inm x<jvfH fcvenm yMpmhU
o<gT fcvenm yMpmhU
, MnhH 2004
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President’s
Message
Greetings to Everyone.
As the new President of Five Nations
Energy Inc., I am looking forward to
meeting the challenges of working
with our communities in supporting
and maintaining the new Hydro
development that we own.  I realize
that it is something new, something
which the communities will have to
learn to support.  There are
opportunities that are before us and
if we can embrace what we have now
and look ahead, we may find this
system will work for us, rather than
us struggling to support it, in the
coming years.  By that I mean the
Victor Diamond Mine Project will
hopefully tap into our system for
power.

Also, new technologies that are
rapidly becoming available will allow
us to generate our own power which,
we in turn, can sell to the electricity
markets.  I am referring to the wind
generated power technology that is
now becoming more available and the
studies show that the winds are
favourable for such technologies to
be utilized.  Those are a couple of
examples of why I look ahead for a
better tomorrow.
Today’s challenges of trying to
maintain the system is a part of self

government.  Most of us have heard
about self government and
supporting ourselves is part of being
self governing.  In closing if we can
accomplish making our communities
self sustaining then maybe we can
bring those absent community
members back to take advantage of
the opportunities that we are creating
for ourselves.

Back in 1997, I made a
personal commitment to the
development team of Five Nations
Energy Inc. (FNEI) to see the
development phase of the
Omushkego Ishkotayo project to
completion. As this newsletter goes
to print, Five Nations will have been
supplying power to Fort Albany Power
Corporation and Kashechewan Power
Authority for over two years and will
have been supplying power to the
Attawapiskat Power Corporation for
over five months.

We have always had a goal of
developing human resources in our
area, as socio-economic development
is very much a part of the process
toward self government.  Therefore,
the Board of FNEI and its owners
(Fort Albany Power Corporation,

Kashechewan Power Authority and
the Attawapiskat Power Corporation)
have been developing their own
management and technical staff with
the excellent advice of the FNEI
General Manager, Mr. Cecil
MacDonald.

With the completion of the
project and as the development team
steps aside in favour of the long term
operations management team, I am
stepping aside as President of Five

Nation Energy Inc. I have full
confidence in the ability of the
operations management team to
continue to provide the residents of
Western James Bay with the high
quality of service that Five Nations
Energy Inc. has been known for to
date.

Greetings from E.T. Sutherland

Chief Mike Metatawabin

Ernie T. Sutherland

Valerie Helbronner from Ogilvy Renault, lawyers for Five Nations
Energy Inc. with Ernie T. Sutherland and Chief Mike Metatawabin.

CcP# ,_cn!u_ .jOx @u_ .G bkt<gylnbH okpU mg<hiMnm mE;d>
bcfMnmoH .v bwV m%o KgpU i<g .jyhU ymH tggnbxU
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,j .Ej .Ej .jynmkU .g
okpU mg<hiMnm mE;dnm
bcfMnmoH ophMU jv bf
ocnmEgyU , bs<l<gynbjH
moonbH jG mgnmopH ,
MspyH i<g , xtgkH .y
.Ej .to<jnm mE;dnm
bcfMnmoH h faUgyHN
Uj<lodU , .Ej lnhonbH
.yN moonbH jG mgnmopH
l j<logjH jv nbnmvngvHN
jG bcby;pnb lnhp ohU
mdl i<g tu .fpyH bom
lnhp buV h .gkokH i<g
ohU jv mgxkH j h
t<lpp> .y jv pgy;kH
m<x nmp jv ywgkH , nm
bcfMhgyH bom ohU mdl
xApN boy n,v mndkH
boy gmhU epmlnm

QokoinmU b<aoeponbU
jv bcvgvH .ro> .to<jnm
mE;do>N i<g yh bom
.Ej bcvgnmp joc h bf
mgnhj jh nmvm;pp> jv
.wgkH fxpn, jG mE;dtp>
t<;V l j bgnblkH .y
.to<jnm mE;d>N boy oG
boedU .to<jnm mE;d> l
j .v .wgonbH h ufH ,
bcgH bnbMd h bf unhH
i<g bom ppgnm
j<logenmp , nmgeyhj ,
tnpwH , ufH vj bcgH ,
.wgonbH .to<jnm mE;d>N
, .;. oQ lnhp lnhU ohU
ohU n,v mgxkU l .v
tucoH ohU mdlN
buV h jwhH bom h
pjEh;ponbH , nm
xtgonbH .y bs<lnmU ,
.;y c<j moonm

faotfJnmUN tFG jj
adpp> moonm
faotfJnmU i<g m<x h
ctmfJkH , .nhoy
faotfJnmUN yvV jq<xU j
hEjgkH jv faotfJyj
bom jG mgnmopnb yE;V
j h
wjyonbU bom moonbH ,h
h j<log;MvH jv bcvgvH
bom lnhp h bcby;ponbH
bom lnhp h .wgyJkHN

.jyhU ymH tggnbxU

1997 h xAH Uj mdUdU
fxpn, boj h bs<hgjH bUg
okpU mg<hiMnm mE;dnm
bcfMnmoH jv bcfMhvhdH
i<g jv jwgonbH .y .yEl;
mE;dnm bcfMnmUN m<x
yMpmlcongonbl .y fcvenm
yMpmhU okpU mg<hiMnmU
bqE g cjfpyn,nbH mE;do>
xga;H i<g lwvnbU mE;dnm
.jynb oQ xAU .gpH .v
i<g bqE oQ xAU g .v
cjfpyn,nbH mE;do> bUg
bgnbx<hsH mE;dnm .jynbN
eqH jnm .fKcdpp> jv
.wgynb;H bcfMnmoo>
moonbH bcfMnm .gv.nmU
p<xV , bwvcoH , nm
.fKcvhdH faotfJnmUN boj
yh h jvn, bxEgjH mE;dnm
bcfMnmoH i<g boj .jynbH
h faUgjH mE;do> xga;H
lwvnbuH i<g bgnbx<hsH j

.wgnbH .G .jynmnmoo> i<g

.G bcvbhonbnb i<g h

.jynmnmov MK_ yHngu_ ,
nbnmvm;vH , tnpwooH .G
bcfMnmonbHN
bqE ,j jwgonbH .y
bcfMnmU i<g boj h
bs<hgjH , mhdMvH tE;V yh
boj ;gjkH .G bs<lnbH l
.jynmnmvH ohU mdl ,; l
cjfpyU , .jynmnmkUN gnadU
vj xeggvH boj l .jyhgjH
vj cjfpynbvH bom moonb
.d Ft< a nmoa;H h
tnpwooH
bs<lnmoo> h j mw
cjfpylvH boj okpU
mg<hiMnm mE;dnm bcfMnmU
h mw j<log;MvH xoE buVN

h oho .jynmnmG .G bktnmU

nbvLH tMn,

m%o KgpU

In Memoriam
It is with sorrow that Five Nations
Energy Inc. marks the sudden death
of Marc Guevremont.  Marc died
on Monday March 15th, 2004 at the
De Beers Victor Project site and will
be remembered fondly for his many
years of service to community
members on the James Bay coast.
Our condolences to his family.

Energy Saving
Tips!
Did you know that
lowering your thermostat
by two degrees can save
you 10% on your heating
bill? Set and keep your
thermostat on a gas or
electric heater at 68° F or
20° C when the home is
occupied, and 55° F or
12° C at night or when it’s
unoccupied.
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Board of Directors
Profiles
Chief Mike Metatawabin,
President and Director
The Board member from Fort Albany
is Chief Mike Metatawabin. Chief
Metatawabin brings with him a strong
background in public relations having
been involved in radio and TV
journalism for over thirteen years. Along
with his many duties as Chief of Fort
Albany, he is serving as the Chairman
of the Board of Weeneebayko Health
Ahtuskaywin, the regional health
authority for the Mushkegowuk
communities and also as C.E.O and
President of Wawatay Native
Communications Society, a radio, TV
and print media organization serving a
large portion of Ontario with
programming in three languages. He has
also served as vice-chair on the local
education authority for over four years
as well as serving on the board of the
local economic development
corporation.

Chief Theresa Hall, Secretary
and Director
Chief Theresa Hall represents
Attawapiskat, a remote Cree
community of over 1600 people on the
West Coast of James Bay.  Chief Hall
(formerly Theresa Okimaw) was
elected to the office of Chief in July 2001
and prior to that date served as
Executive Director of the Attawapiskat
First Nation.  Her knowledge of
community issues and concerns is a
valuable asset to the Board of FNEI.
Chief Hall served as a full time presiding
Justice of the Peace for nine
communities in Northern Ontario for
over thirteen years.  She holds a
Bachelor of Arts in Native Studies from
Laurentian University.

Chief Leo Friday, Director
The board member from Kashechewan
is Chief Leo Friday. Chief Friday is
halfway through his third term as Chief
of the Kashechewan First Nation.
Through his leadership a contracting
arm of the First Nation, the
Kashechewan Technical Services
began its operations with the purchase
of several pieces of heavy equipment.
A major housing initiative is also being
planned. Chief Friday served as
Executive Director for 11 years and
three years as Finance Director for the
First Nation prior to becoming Chief.
He has also served as the Chairman of
the local school board, Chairman of the
local distribution company, and has
served on numerous other boards as
well. In his spare time Chief Friday
enjoys playing hockey, hunting and
fishing, as well as supporting minor
hockey.
Chief Norm Hardisty, Director
The Board member from Moose
Factory is Chief Norm Hardisty of the
Moose Cree First Nation. Chief
Hardisty brings with him many years of
technical experience. He has served in
various capacities in the Technical
Services Department of the
Mushkegowuk Council including four
years spent as Supervisor. Prior to
being elected Chief, he served for over
ten years as Councillor for the Moose
Cree First Nation. Chief Hardisty also
brings with him numerous years of
experience serving on Boards of other
organizations. These include two years
as chair of the Moose Cree Education
Authority, four years with Ontario First
Nations Technical Services
Corporation, over ten years with the
Moose Cree Healing Centre, and four
years with the Moose Band
Development Corporation. He has also
served on numerous committees both
at the First Nation level as well as for

the some of the organizations that he
served as Board member.

Deputy Chief Deborah
Rickard, Taykwa Tagamou
Nation
The Taykwa Tagamou Nation (formerly
New Post First Nation) is represented
on the Board of Five Nations Energy
Inc. by Deputy Chief Deborah Rickard.
Deputy Chief Rickard was elected to
the position of Deputy Chief in
September 2001, and brings with her a
strong knowledge of the community.
Deborah studied general arts and
sciences and business administration at
Northern College, and was appointed
by the Mushkegowuk Board of Chiefs
to the Cochrane District Heath Care
Committee.  She also sits as a Board
member for Wakenagan Community
Futures Development Committee and
Weeneebayko Health Athuskaywayin.

Edward Chilton, Treasurer
Edward Chilton, CET, has been an
integral part of the development of the
Omushkego Ishkotayo Project. Mr.
Chilton, who serves as Treasurer for
Five Nations Energy Inc., was selected
to be the Project Coordinator in
October of 1997 and has instrumental
in bringing the project to its current
success. As the principal of Edward W.
Chilton Consulting, Mr. Chilton brings
over twenty-six years of experience in
construction project management to the
corporation.  As Supervisor of
Technical Services with Mushkegowuk
Council, he was responsible for the
management of numerous multi-million
dollar capital projects for the
Mushkegowuk communities. Mr.
Chilton’s was recently appointed
President of 3981584 Canada Inc.
(The Services Company) and was
honoured with the 2002 Executive of
theYear award at the Nishnawbe-Aski
Nation Business Awards.
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Five Nations Energy Inc. participated
in Creefest 2003 which was held in
conjunction with Moose Cree’s
Gathering of People Celebration on July
26 and 27, 2003.  Creefest is an annual
event that will be held in various
Mushkegowuk communities.
Five Nations Energy Inc. prepared a
display to commemorate the successful
completion of the construction and
development of the Omushkego
Ishkotayo transmission line. The display
emphasized the importance of the
project for the whole Western James

Five Nations Energy Inc. at Creefest 2003
Bay Region. Five Nations Energy Inc.
also held a draw for a set of snow
shoes. The winning ticket belonged to
Virginia Wabano and was drawn by
Catherine Chum-Sergerie.

Snowshoe winner Virginia
Wabano in front of the Five
Nations Energy Inc. display at
Creefest 2003.

3981584 Canada Inc. (The Services
Company) was formed by the three
First Nations of Attawapiskat, Fort
Albany and Kashechewan to undertake
works in the communities. The
Mushkegowuk Council Board of Chiefs
passed a resolution during their June
2003 meeting to pass the responsibility
for the winter road to 3981584 Canada
Inc.
The Services Company constructed the
winter road between Moosonee, Fort
Albany, Kashechewan, and
Attawapiskat for the winter months
2003 to 2004. A winter road committee
was struck and had many meetings to
discuss the issues surrounding the

Services Company’s First Project
construction of the road.
Representatives from all six
stakeholders sit on the committee:
Clayton Kennedy represents
Attawapiskat, Edmund Edwards
represents Fort Albany, Archie Wesley
represents Kashechewan, Tony
Tourville represents Moose Cree,
Mayor Wayne Taipale represents the
Town of Moosonee and Marc
Guevremont represented De Beers
Canada.  Ed Chilton, President of
3981584 Canada Inc and Nancy
Wood, Secretary of 3981584 Canada
Inc. round out the committee members.
Contracts were signed with the First
Nations of Moose Cree, Fort Albany,

Kashechewan and Attawapiskat for the
construction and maintenance of the
winter road.  Flooding and packing
activities started in December, and the
road officially opened in early February.
De Beers Canada may soon make the
decision to open a diamond mine at the
Victor Diamond Project site, and if this
happens a lot of the mine development
equipment and supplies will be
transported via the winter road.  To
transport the large volume of materials
during the short winter road season, the
road standards will need to be
improved significantly.  De Beers
Canada and the Chiefs of the Four First
Nations and the Mayor of Moosonee
are currently discussing the various
issues around next season’s winter road.

Energy Saving Tips!
Using portable heaters can be expensive
and potentially dangerous. Turn off port-
able heaters when the room is not being
used. When buying a portable heater,
look for one that sounds an alarm or turns
off automatically if it is tipped over.

h j c<jplG bKy x%vok nbcu
bUg .f<h> okpU mg<hiMnm
bcfMnmU h mw u;gonbooH
m<x h ynbvmsponbooH 2003 h
oxooHN

lsvhdH , bS nmpyJponbH
mE;d>
t<gm r<fohonbU i<g ;Egfnhnp
mE;dhp h bkxqwjN jcbeH bom
mE;dhp m<x ,h h bxsvhdH ,w
x<jDHN m<x h .folkU bom
mE;dhoq boy .fol h ugnhH h
nmgylyhH m<x , cMdH i<g x;
inbV h bEgn,coH m<x , jcvcoHN
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Often when people are asked to sit on
a Board of Directors, they are not fully
aware of their new roles and
responsibilities. Directors must obey
the letters patent and by-laws of the
Company, and also must obey the
Canada Corporations Act and its
regulations if the company is
incorporated federally.
Some of these duties include:

(a) Holding annual meetings of
members;
(b) Preparing annual audited
financial statements;
(c) Keeping minutes of all
meetings;
(d) Maintaining proper records
and
(e) Filing an annual return to the
federal government.
One of the biggest dangers of

being a board member is that you can
be held to blame for the actions of the
Board or employees of the company.
Board members should go to all of the
Board of Directors meetings because
they can be held responsible for things
that go on at a meeting even if they are
not at it.

Directors need to gather enough
information to allow them to make good
and informed decisions. It is the
responsibility of each director to ask as

many questions as may be necessary
to satisfy him or her on that he/she has
been supplied with all the necessary
information. To make good decisions,
Directors should have knowledge of all
aspects of the business of the Company
and have a basic understanding of the
main goals and plans of the Company,
the results of operations and the financial
condition of the Company.

Directors of the Company also
have an obligation to maintain the
confidentiality of matters discussed at
meetings of the Board of Directors.
Board members need to make sure that
the company has a safe work
environment for everyone, including
making sure that the environment is
protected, and living up to all laws of
the Province and country.

One way to protect yourself
against some of the things that come up
when you serve on a Board of Directors
is to buy Directors and Officers Liability
insurance, but make sure you know
what it does and does not cover.  The
best way to protect yourself is to make
sure that you keep informed and do
everything that “a reasonably prudent
person” would in that situation.

A director must act in the best
interests of the Company and not in the
interest of any one member or group of

members. This means doing what is best
for the good of the company and to be
honest at all times when it comes to the
company.  A director’s responsibility
also includes:

(i) Approving the operating,
financial and other corporate
plans,
(ii) Looking at what are the main
risks of the Company’s business
and coming up with ways to
lessen the risks
(iii) Making sure that the company
has the proper internal controls in
place,
(iv)  Looking at the performance
of the Company and its senior
management,
(v)  Setting what the managers
and officers are paid,
(vi)  Putting in place policies to
govern the company making sure
that the policies meet the terms of
legislation,
(vii) Giving financial and
operational information to the
stakeholders; and
(viii) Looking at the overall
effectiveness of the Board of
Directors.

  Above all, if you are on a Board and
are not sure about something, ask an
expert on the subject being discussed,
such as a lawyer or an accountant.

uvgvH bcfMnmp i<g ,
xtgonbH .y mE;dnm
bcfMnmUN
bUg bgnbx<hsH mE;dnm
.jynmnmoH h .jynmnmG
nD%V .jy> o<s bcvbhp j
.fi> jv bcfMov bUg
mE;dnm bcfMnmoHN #g
slG bcfMnmht;H h nmvngG
i<g nDU S;eOU mE;dnmht;H
h bcfMG h tMn,koH .G

bcfMnmU i<g ymH ;<gvU
mE;dnmht;H h bcfMG
bxg> h m<nhoH .G
bcfMnmUN
h ohpx<gylvH i<g j
.pct;nbH .jyhp i<g
.jyhowq jv .jyhgjH
bgnbx<hsH mE;dnm
.jynmnmo>N o<fnbH bo<l
.jynbH i<g okponbH h
jvn, bx<gjH bUg jvn,
bx<gylnmoHN , .;;N nc_

akH c<ljohU .v bo<lco>

Risks and Tasks of Directors of Boards

n,MO h oho .jynmnmG
i<g h jvn, bx<gHN
r# FU .jy> Qokp h
pphvbG i<g h jvn,
bx<gHN
eoH ,fnbG h jvn, bx<gHN
gokU xiwE h jvn, bx<gHN
,G#kU KgpU h jvn,
bx<gHN
n!G n!mt% h yMpml<gylGN
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3981584 hpg b<jH jv
bcfMnmU j .wgnbH boj
o<s mgnmp bgnbx<hG
xgaH i<g lwvnbU jv
bcfMyhooH bUg bom
mgnmpN .yEl; .jynmnmoH
h jvn, bxEgjH .jyhpH j
.wgonbH .p<;tsnmonb>
rnhV boy Kjchnm xMny
2003 , pjEhsvH jv
faUgnhH boy xAo r<hp
.y jv bcfMnm nmvmn,nmUN
.y bcfMnm nmvmn,nmU
.wgnbH boro> r<hpo>
eJoH .v xoE xga;H
lwvnbuH i<g bgnbx<hsH
boy , xAH 2003 xoE
2004N l bxEgynbgjH xAo
r<hpo> j .wbhonmnbH
i<g pjEhsnbH bom lnhp
h e<jcoj , .wgonbH
boy r<hp>N h bkt<gylvH

tMn, boj U;ng< xeggvH
bUg bx<gylnmoH jIfU
lof bgnbx<hsH i<g ,GyU
,fnbG xga;H b%v n,MO
lwvnbuH i<g so s%a_
eJonm to<f;H i<g eJonm
mgnmoH .jy> n,mU gmc_
h bkt<gynbgH eJoH i<g
y%H nlx%ny gmyU hTcoN h
oho .jynmnmG ,f v_fU
.g jv bcfMnmoH i<g
piM n.G Qokp h pphvbG
bUg jv bcfMnmoH ,nho
tMn, h bxEgylvHN
bcfMnm p<;tsnmp j
yMp.fJnbH boj eJonm
to<f;H xga;H lwvnbuH
i<g bgnbx<hsH jv
.wgonbH i<g xtgonbH
boy xAo r<hp>N j bf
whvhd> i<g cchmhd>
cnbgjpwE i<g ,; jvn, h

bcmhdH jW xMT h bf
b;vHN
dx%< hpg jv bcfMnmU
yE;V nmcV gf mdognyH
jv bcbjH epmlnm Qoko
bcfMnmoo> bUg h mw
bcfMmponbH i<g jq<xU
.y mjl t<gm epmlnm
Qoko bcvgnmp i<g ;gjk
bcvgnmp g xtnmgnbH bUg
xAo r<hpHN boy r<hp>
hg tnpwgonbH jq<xU h nm
xy.gonbH t<gm bcvgnmp
rnhV pj<h h xAjN fx%<
jv bcfMnmU i<g .jyhpH
boj i. mgnmp i<g h
.jynmnmG bUg eJoH
mgnmoH buV rnhV
boegnyH bom pph> lnhp
h e<jcooj tp boy .v
xAlN

bcfM nm bs<l nmp o<gT bcfM nmU

msvhd> pph> .yEl;
mgnmoHN
boj .G bs<lnbH okpU
mE;dnm mg<hiMnmoH j
nbcgmn,nbH , j<jnpvgvH h
j tucoH , .wgonbH
.yEl; mE;dnm .to<nmkxEN
boy h j nbcgmnbonbH j
u;gonbU h m<xv j<dognhH

okpU mg<hiMnm mE;d> moonm ynbvmsnmoH 2003
.y bcfMnmU .d ,<xDH
nmoa;H mdl<htHN ,;go
i<g j t<;xghnpnpH ,
c<jphonbH bKyHN , .nhp
yh h j t<;xvhdoH .G
mwohJnmU x%vok nbcu
i<g hg#U DT ?%v%# ,j
t<;xgH .G mwohJnmoo>
bom h j c<jp

okpU mg<hiMnm mE;dnmU
j bwvponbU , ynbvmsvH
moonbH 2003 hoxooH
aEjE h j ynbvsov eJonm
to<f;H moonb .Cc<;nm
xMny 26 i<g 27 ,
mgs;pjMov xMnyN .y
ynbvmsnmU gGs oxU hg

Energy Saving Tips!
Did you know that 20% of the heat inside
an average house is lost through win-
dows? Keep warm air in and cold air out
by using weatherstripping and caulking.
Check the weatherstripping and caulking
around your doors and windows.

lsvhdH , bSnmpyJponbH
mE;d>
j j<lodU p bo c<cAnmoH , .v
nbpnmyhH , jwdH nb<hmhoH i<g x;
, .v ghkHN h KKcmhdH jwd>
nb<hmhU i<g ep ghk> nb<hmhUN
pphvgH nhk<H h KKcmhdnhn, jG
mEnhtnb> i<g x; c<cAnmpN



10

Omushkego Ishkotayo Tipachimowin Spring 2004

.jynbHN bom o<s mE;dnm

.jynmnmp moonbH
faognyH yh jpnb>
moonbH fxpn, jG
fclog;Mpnb> .y bs<lnmU
jv tucoHN
lnhU boy fclog;MnmU h
boegyHN boj jG
mgnmonbH h cjgxlpjH
.to<jnm mE;do> i<g h
xTcongvH ,h piKoMnmU
jv mgnhH j ytwsg;nbnbH
jv fcbrH jG mE;dtnb>N
aknhLH xv .vcoonb
Qokp .; h faUgjH
mE;d> , bgrhnmLH
.to<jnm mE;d> bUg jG
mgnmonbHN bp j
Qokotnb> boj jG
mgnmonbH h cjfpjH
mE;do> ,nho ,sgjH

j<fpV boy mE;d> l j
cjfpyhnmLH jpnb> h
fcmlLHN

· .folEgylnbH i<g
m<congnbH .to<jnm
mE;do> , bgthnmLHN

· j<fpV jv xtgvH bUg
h .v cjgxlcongvH
.to<jnm mE;do>N

· , .p<gvH i<g ,
fcbjH bom h
.folvH tMn,
bcvgnmp l .v
xtgvH bUg h
cjgxlpjH mE;do>
bwV bcfMnmhtH i<g
h tqoj .Dcoq i<g
bcvgnmp i<g .Ej
bcvgnmp i<g tMn,
bcfMnmht; bcvgnmpN

· fcbeH .G
.sdMnmoo> bom h
.jynmnmov i<g
bcvbhp i<g

· xeggnbH i<g fcbnyH
.G bcfMnm
j<jubyJnmoo> bom
h
xqhpxnmoonmovN

· fcbnyH .G
.fMnmoo> bom h
jvn, bxEgtov
bcfMnmoo>N

bom bcfMnmp h uvgvH
boj jG mgnmoH .to<jnm
mE;do> h    faUgjH
pph> mwpnhoonb i<g
j<fpV jv mgnhj h
tnpwooj bcfMnmp
mgnmoHN ep x; j
cjfpy;nbnbH jG mgnmonbH
.to<jnm mE;do> .;
.to<jnm mE;do> h
faUgjH yh i<g ,
cjfpynbvH moonbH
bcfMnmoo> ,h l
mgnhnhcUN

.yEl; b<jH .Ej
xyfMnm yynm
pjEhsnmU 2003
xga;H mgnmoH j xtnmgnbH
h j yynm pjEhsvH .yEl;
.Ej xyfKH .Cc<;nm xMny
15 xoE 17 2003 h
xAooH , nmvm;vH .yEl;
.jynmnmoHN
pph> j .vnbH bn,ohpH h
j bwvvH .Ej xyfKH i<g
yUdnbH j g;wnpH pph>
mgnmoH i<g ,<xDH .yEl;
b<jH tMpxE i<g qcY
moonbH g;ghyH eJonm
to<f;H eJoH xga;H
lwvnbuH i<g bgnbx<hsHN
h fcmhdH h xtpyhH j
g;co> h fx<hH .Cc<;nm
xMU 15 tggG tp bxg> ,
m<coHN m<x h g;covH .;

9 c<ljohoH .v bo<lco>

bo<lco> 13 c<ljohoH

Ed Chilton, Project Coordinator, and Cecil MacDonald, General
Manager of Five Nations Energy Inc., celebrate the completion of
the development phase of Omushkego Ishkotayo.
,G v_fU bcfMnmoo> h ohonmgG i<g .jy> MK_ yHngUu_ okpU
mg<hiMnm mE;dH evlognyH m<x h jwgonbooH bcfMnmoo>
.yEl; mE;dHN



11

   Spring 2004 Omushkego Ishkotayo Tipachimowin

Responsibility means making decisions
and being answerable for those
decisions.  The owners of Five Nations
Energy Inc. (which are the Attawapiskat
Power Corporation, Kashechewan
Power Authority, and Fort Albany
Power Corporation) are owned by the
communities and make important
decisions on behalf of their community.
Their Boards of Directors and
Managers are not only residents/
members of the First Nation but they
also answer for those decisions to the
Chief and Council, and therefore, the
community.

The three local distribution
companies are very important to the
future of the communities.  The way that
the management and decision making
processes are set up and the high level
of responsibility placed upon the utilities’
managers for community services are
extremely important as the communities
move along the path to re-establishing
self-government.

It has been said that the success
of a community does not depend upon
having alot of resources, or a good
location, or having an educated
workforce.  Even though all these are
important assets for a community, they
are not essential.  What is essential and
why we designed the local distribution
companies and Five Nations Energy Inc.
to be owned and managed by
community members is that the best sign
of the future success of a community is
the level of decision making that is made
by people who belong to and live in the
community.

For far too long our communities
have depended on consultants who
have been given decision making
powers in our communities.   Decision
makers must not only be responsible for
their decisions but must also live with
impacts of their decisions.  Why do
consultants end up with decision making
powers?  There are a number of
reasons.  It is easy to blame consultants
for bad decisions, and consultants have

been forced on communities by outside
agencies because of their expertise in
particular areas.

Consultants are in business to
provide expert knowledge in their
particular area of expertise.  Consultants
should be used as a tool for the use of
management and leaders, but need to
be advisors and not the ultimate
decision makers. Yet in our communities
we see many consultants who come in,
make a decision and leave, never to live
with the impact of their decisions.  The
local distribution companies were
designed to break this pattern and
ensure that decisions made are made
for benefit of the community and that
community members are responsible
and accountable for those decisions.

The Omushkego Ishkotayo
development team continues to be very
aware of the need to ensure that in the
long term decisions are made locally.
Thus, even though it was recommended

Local Decision Making: A Key to Self-Government
By Merv McLeod, BPA

bnb QokU hhvm;ponbU jv
bcfMnmoH .v i<g j
boevhdcU o<gT h bf
jvgonbH .y .yEl;
mE;dnm bcfMnmUN boj h
jvn, bxEgjH okpU
mg<hiMnm mE;dnm
bcfMnmoH eqH j mdUgnyH
.g bs<lnmoH  jv
bwvponbjcU jv nbnmvmvH
.Ej xyfKH mgnmoHN h bf
jwgonbH .y bcfMnmU j
boevhd> i<g bnb QokUN
2003 h xAH h bf  .Ej
jvcoH boj h jvn,
bxEgjH ,nho h mdUgjH

okpU mg<hiMnm mE;dnm Qoko to;Mnm h j cjfpyvH
onq jv tgstgp mo;H fcU
jv cjfoG gGs xAU jv
cjfpyG bn,pN
boj j<jubylnm
.jynmnmoH hgfj mgnmp j
bktbhonmcoH i<g j
hnlvyhonmnbH j .pcyvH
bn,ohp l tpnmfci bom
QokpN bnb yh .Ej xyf<
pgn,og;M> h nm bf jvgnl
i<g x; h nm uvgnl h
mEcoH j<jubyJnmoo> jv
bcfMnmoH i<g x; ;gjk
bcfMnmpN boj okpU
j<jubyJnm .jynmnmp
tMn, j cjfpnyH

yMpmhoo> bxwE ,
fcvyvH bom .EhfK lnhU
n,vj .pctG jv cjfpyG
bom QokpN p<xV
pp<;enmlUgnyH bUg okpU
mE;d> bcfMnmoH i<g
jEgvrnbH bom h j tottv
2003 Qokp .; h .Ej
xyfMvHN
WmU Ojg bgnbx<hsHN
bUf$ n,MO lwvnbuHN
ymh_ yHngUu_ xga;HN
Do< bPKx eJonm to<f;HN
g<fU bvcU g;ghyH moonm
b<jHN

Continued on page 14

14 c<ljohoH bf bo<lco>
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The concept of a scholarship fund to
promote interest in the technical fields
was discussed early in the beginning of
the Omushkego Ishkotayo project. The
Board of Directors of FNEI has always
felt strongly that FNEI should play a role
in assisting the youth of its member
communities. As construction was
completed, discussions continued
regarding a scholarship fund. In early
2003, the Board of Directors decided
that FNEI would put $2,000 per
community aside for an annual
scholarship award.

The Education Authorities of each
of the five First Nations were contacted
and were asked to select a candidate
to receive a scholarship. This candidate
was required to be starting or furthering
his or her post-secondary education in
a technical or related field. The five
Education Authorities all submitted a
brief letter outlining why their candidate
was selected for this scholarship award.
Five Nations Energy Inc. is very
pleased to congratulates the recipients
of the FNEI 2003 Scholarship Awards:
Attawapiskat First Nation

Shane Linklater
Kashechewan First Nation

Andrew Wesley
Fort Albany First Nation

Michael MacDonald
Moose Cree First Nation

Janis Alisappi
Taykwa Tagamou Nation

Dustin Archibald

FNEI Scholarship Recipients
Shane Linklater
Shane was selected by the Attawapiskat
First Nation Education Authority and
entered the Pre-Technology Program at
Canadore College in the fall of 2003.
Shane is described as a very talented
young artist that is self-directed,
creative, competent, confident, and task
oriented. Congratulations Shane and
Best Wishes for your Future.
Andrew Wesley
Andrew was selected by the
Hishkoonikun Education Authority and
is continuing his education entering his
second year at the RCC Technology
College in Concord, Ontario. Andrew
is reported as doing very well in the
program! Congratulations Andrew and
best wishes as you continue your
education.
Michael MacDonald
Michael was selected by the Peetabeck
Education Authority and recently
completed a Bachelor of Arts (Honours)
in the Criminology degree program at
Nipissing University. He plans to
continue with a two year Masters
programme at Carleton University in

Ottawa. Congratulations Michael and
Best Wishes for your Future.
Janis Alisappi
Janis was selected by the Moose Cree
Education Authority and has
successfully completed the General Arts
and Science Pre-Technology course at
Canadore College. Janis plans to
continue her education at Canadore
College in the Computer Programmer
Analyst Program. Congratulations Janis
and Best Wishes for your Future.
Dustin Archibald
Dustin was selected by the Taykwa
Tagamou Education Services and
successfully finished his high school this
June at the Timmins High & Vocational
School. Dustin is planning on pursuing
his education in the Civil Engineering
Technology programme at Northern
College.  Congratulations Dustin and
best wishes for your future.

Five Nations Energy Inc.
presented each recipient with a cheque
for $2,000 and a plaque
commemorating this award. A Thank
You goes out to each of the Education
Authorities for their selections. Aspecial
ThankYou also goes out to The Trophy
Shoppe in Timmins for preparing the
plaques on short notice.

The Electricity Safety Authority
made a safety presentation to
school children in Fort Albany.

boj .to<jnm mE;d .jynbH
boegen,nbH bnbwq bUg
xga;H l .v piKiognhH
.to<jnm mE;d>
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.Ej xyfKH tso lo;H
jenbucUN m<hU fx<H boy
j jenbucU i<g tso j jv
mdUgnyH bfG boj ,<xv
yy<hdog;MG jhnmp> b<jHN
bg yh , jv mdUgnhH
tMn, j yunl> aEjE ,
jenbooHN ,;go bUg bUg
nbLE okpi> fcmhU b<jE
jn,fuH bUg to<f;HN
bfG jwhnb ,; h bf
trujwhHN j jwd> i<g j
tniognhU , hcweponbHN
q;V boy , jwhH h
phgyH yvV , jwhH ,;
tp
h jv jenbH nrv h j
mjjcU h g;wpHN
y<hdognhUN tMn, bn,p j
AM> i<g tMn, j g;wnpH
nmjnbHN
rnhV bUg pjEhsnmoH pph>
bcfMnm pjEhsnmp
rgn,nmp i<g jv tniogjH

bUg h mgvHN tso lo;H j
bcfMponbUN boj h j
ohonmgvH bcfMnm
pjEhsnmp tso j hEj.nbH
, boevhdj pph> bUg
gx<;V h pihvmn,G i<g
mooH lnhp i<g tu
xyfMnm hpnbctsnmoH i<g
yD<xinmp i<g xyfMnm
xeggenmU i<g ,
hpnbctfJG bn,p i<g
fxpn, bn,p , hpnbcgH
.xyfMnmU i<g hjvmn,nmU
i<g fxpn, xTcogyJnmU
i<g l .v jxfohdH yv
Us;up i<g tolnmU i<g ,
.wmvH .Ej xyfMnm
.jynmnmp i<g ,
j<jubyhonbH yndmlnmUN h
bktEgynbgH okpU
mg<hiMnm mE;dnm
bcfMnmoo> j mg> bUg ,
ckd nmgynbG bcfMnmoo>
bom .Ej xyfK i<g
yUdnbN

tMn, bUg .Ej xyfKH tso
nhk<H boegnyH boro>
pjEhsnmoo> , tnpsgjHN ,
oho .jynmnmkU .g .Ej
xyfMnm nmvmn,nmoH j nm
pp<;tfponb> tMn, h j
bwvLH h j .v tucoH .y
pjEhsnmU bwV boj tMn,
h j cjfpvH Qokp i<g
.Ej xyfKH yUdnb jWkbnbH
i<g okpU mg<hiMnm
mE;d> .jynmnmU i<g xgaH
mgnmU ,j ohonmgvH
pjEhsnmoo> i<g boj h j
ohonmgvH bcfMnm
pjEhsnmpN tp xAl gf
tq> i<g bnbMd gf
tuco>N
jv tnlV DH nmOkT< h
ohoG .Ej xyfMnm
nmvmn,nmoH .yEl;
.jynmnmU

The Fort Albany First Nation
hosted the Mushkegowuk Youth
Gathering from July 15 - 17, 2003, in
partnership with the Mushkegowuk
Council.

Participants, youth and guests
arrived from various communities
throughout the territory, including
Missanabie, Chapleau Cree, Taykwa
Tagamou, Moose Cree, Moosonee,
Fort Albany, Kashechewan and
Attawapiskat. The chartered planes
arrived the night of July 15th at around
10:30 pm.  When the youth arrived, the
rain was coming down hard. It rained
throughout the night, and it was very
exciting for some people to actually
experience Mother Nature at its best.
Despite the challenges, everyone
managed to pitch camp in the rain. The

camp site was located 14 kilometers
north of the island.

The next few days, we had
wonderful weather.  It was hot and the
swimming was excellent. It was funny
because the day we left, the very last
day, it rained again like it had when we
arrived. We all manage to get everyone
boarded and home safely.

During the gathering, various
workshops, sporting activities and
entertainment took place. There wasn’t
a time we did not have anything to do.
The facilitators on hand did an excellent
job, conducting workshops on topics
such as: bullying, Cree realities, healthy
relationships, HIV/AIDS awareness,
Journey Inward, leading an active and
healthier lifestyle, personal

development, grief recovery, small
business, drug and alcohol prevention,
developing youth councils and teachings
of the Drum. A representative from Five
Nations Energy Inc. made a
presentation and gave a project update
to the youth and guests.

All of the youth participants gave
a great response regarding the
gathering.  As the Director of Youth
Services I would like to thank everyone
involved who made this a success,
including all of our sponsors, youth,
guest, elders, Five Nations Energy, and
the community of Fort Albany for
hosting the gathering and of course our
facilitators. Next year will be even bigger
and better.
Respectfully,
Jack Williams, Director of Youth
Services, Mushkegowuk Council

Mushkegowuk Regional Youth Gathering 2003

10 c<ljohoH .v bo<lco>
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WmU Ojg
WmU j .pct;> bom
bgnbx<hsH j<jubylnm
.jynmnmH i<g j xfnl> h
mEcoH j<jubysnmht;o>
hpng% h mwohdoH h
gnhjooH 2003 , xAooHN
,nho ,gvtG bnb WmU
p<xV , hEj.G , yygnm
hEj.G nmp fxpn, ,sgyJG
i<g , hEj.G i<g ,h ,
qnloeG i<g , uvgG .G
bcfMnmpN jEgvyhonbU bnb
WmU i<g jh tucoU ohU
mdlN
bUf$ n,MO
bUf$ j .pct;> mE;ohU
j<jubylnm .jynb lwvnbuH
i<g uvg> rnhV
.j<jubyJnmU bqE oQ
xAU g bf uvg> .Ej
bcvgnmo
j<jubylnmoo> bUg nhUnh%G
mgnmoH .Ud#. b<jHN nhk<
msgT bnb bUf$ mgvyhonbU
bUg .j<jubyJnmoHN j

jEgvthnmU bUf$ i<g jh
tucoU , uvgkU j
j<jubyJnmUN
ymh_ yHngUu_
ymh_ j .pct;> xga;H
j<jubylnm .jynmnmoH
i<g b<gt<x .g j jwg>
nbowvlnm fc<;olnm
j<jubyJnmoo> oxME h jv
mEcoH j<jubysnmht;HN
,nho yh ,dUgH jv bf
bo<l j<jubyJG oQ xAU
h_fU h jv mEcoH
j<jubysnmht;o> bgnbH jv
mgnmoHN j j<gvthnmU i<g
jh tucoU ohU mdlN
Do< bPKx
Do< j .pct;> eJonm
to<f;H j<jubylnm .jynb
i<g bqE j jwg>
j<jubyJnmoo> i<g
yrvhcgenm .Ej
j<jubylnmoo> hpng%
h mEcH j<jubysnmht;o>N
Do< .pcgT jv bf bo<l
uvgG .j<jubyJnmU bUg
hpng% h mEcoH .Ej
bcvgnmp jv tsoMnm

j<logHN j j<gvthnmU Do<
i<g jh tucoH ohU mdlN
gUfU bvcU
gUfU j .pct;> g;ghy>
j<jubylnm nmvmn,nmoH
i<g j jwg> h mEcoH
j<jubysnmt;o> Kjchnm
xMny bUg ftU< mgnmoHN
bnb g<fU .pcgyJ> jv bf
j<jubyJG bcfMnm .wvlnm
j<jubyJnmoo> jn,fuH h
mEcoH j<jubysnmht;o>N j
j<gvthnmU g<fU i<g jh
tucoU ohU mdlN
okpU mg<hiMnm mE;d>
bcfMnmoH .v jv
cjfpylnbH onq jv
tgstgp mo;H Qokp i<g
j<jnpvmn,nmoo> .y .v
qn,ovlnmUN tnlV tMn,
j<jubylnmoH h .jynmnmvH
bom h j .pcyvHN jv
pp<;yhonbU bUg h j
.wgvH bom j<jnpvmn,nmp
ftU< mgnmoH ,j .wgvH
bg .f lggnmU ,j
c;?otvH jv .wgvHN

south. Also, as our managers and local
administration staff gain experience the
need for consultants will also decrease.
The largest and most important
component to ensuring responsibility
and accountability is the involvement of
the people that these companies serve.
The local community members must ask
many questions of the Board and Staff
in relation to how money is spent, how
the training of staff is progressing, the
level of collections in the community, and
any other question related to the
operation of the electricity distribution
system in the community.  It is important
for community members to be involved.
The power corporations are your
companies, run with your money to
provide you with electricity services.

Continued from page 11

to the development team that we look
to outside managers and contractors to
manage the system, we believed that in
the long term the decision makers must
come from the communities.  As a result
of this belief and our confidence in the
abilities of our people we chose to
recruit people from the communities to
operate the electrical distribution
system and train them on the job.
Therefore, the decision makers in all
three local distribution companies are
from the communities. In the longer term
as we continue to develop the electrical
system, our lines workers will  become
fully qualified, which will eliminate the
need to import lines workers from the

Energy Saving Tips!
Do your laundry efficiently
by using the warm or cold
water setting instead of the
hot setting for washing your
clothes. Always use cold
water in the rinse cycle.

11 c<ljohoH .v bo<lco>

lsvhdH ,
bSnmpyJponbH
mE;d>
h Ja<dH i<g h gjhtH
bcvg m<x h jf<gncvlkH
m<x nmp h jqhtdH m<x
h jf<gncgkH j nmpvhpN
eqH h gjhtH oxE m<x
, Mocvcoj j
jf<gncvhpN
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.fcvt;Mnmonb> h jvn, bxEgjH .jynbH

.jyhU ymH tggnbxU h
ohoG .jy> i<g h jvn,
bxEgylG
bnb .G bxEgyl> xga;H
.v> bnb .jyhU ymH
tggnbxUN bnb .jyhU ag>
.g .j<logenmU .gpH .v
,j nmv bs<lyG moonb
,jbs<lG @f[> i<g
DhEdcovho fcvenmoH
bnbMd o<sqx xApN aEjE
, uvgG .G bcfMnmU ,
.jyhonmG xga;H ohpxEgT
i<g nmoa; tu xyfMnm
bs<lnmoo> .d mdl<htH
tu xyfMnm .jynmnmoo>
.yEl; mgnmoH i<g
ohpxEgT nbnbd
bcfMnmoo> h .v
ag;MponbH i<g
DhEdcovhU i<g fcvenm
yMpmhU h bs<lyhH .g
c<j .Ud#. b<jH o<s
mwjwn,nmp h bcgjN i<g
j av nmgxgT .G mgnmoH
j<jubylnm .jynmnmoo>
bnbMd i. xAU bwV ,
nmgxgH bUg mgnmoH
bcfMnm .gv.nmo
bcfMnmoo>N
.jyhU d#K b_ Qokp h
xegbG i<g h jvn,
bxEgylG
.jyhU d#K b_ bktEgenbgT
bgnbx<hsnmoo> moonm
mgnmU .d pi> nmoa;H
bnbMd U;ngnKqnc tgstgp
,gwovH moonbHN .jyhU
b_ .jynmoo> h
p<cnmohJ<cU j
.pcyhonm;cU .Cc<;nm
xMny 2001 i<g ncyw boy
j .jynmnm;cU bgnbx<hsG
.jyhoht;HN
p<xVj<dognhoo>

.j<logenmU .g jvn,
bxEgylnmoH , j<logH h
mjooH .G mgnmoH i<g
bom lnhp h
ytsiogtm;ov moonbN
bnb.jyhU b_ j av
fc<;olnm bs<l> bom qUH
hgfj mgnmp .d jn,fuH
.Ud#. b<jH bnbMd
o<sqx xAUN g;pT jvn,
j<jubylnm
j<jnpvm;Mnmoo> moonm
j<jubyJnmoH bUg h jv
mEcoH j<jubysnmht;H
Ka# mgnmoHN
.jyhU IL> Ccn!d h
jvn, bxEgylG
bnb h jvn, bxEgylG
lwvnbuH , .nhnb .jyhU
OL> Ccn!mdN .jyhU OL>
bxg.bT rnhV bqE o<s
xAp , .jyhonmG bUg
lwvnbuH moonm b<jHN
b<x h .jyhonmG bs<lnmU
bUg moonm b<jH boy
lwvnbuH jvn, bcfMnmp j
bf bcfMyhU m<x h
.folvH bfG h tqj
bcvgnmpN jvn,
nb<hmholnmU i<g
.p<gonbUN bnb .jyhU j
.jynm> ak;qx xAp i<g
o<s xAU l .jyhgn,>
Qokp bUg moonm b<jH
ncyw .jyhonmGN i<g j
nmgxgT , ohpx<gH bUg
j<jubysnmht;
.jynmnmoo> i<g ,
ohpx<gH bUg mgnmoH
.to<jnm mE;dnm
bcfMnmoo> i<g tFG jvn,
bx<genmp j av nmgxgT
i<gN rnhV ,h , bcfMG
bnb .jyhU tniogT ,
ccy<nlcmlG i<g ,

pgtp.G i<g , ugr?G
i<g , nbnmvngG bnbwq h
ccy<nlcmlovN
.jyhU np%T b%fEf h
jvn, bxEgylG
bnb .G bxEgyl> eJonm
to<f;H .v> .jyhU np%T
b%fEf eJonm to<f;H
.g<hiMnmoHN bnb .jyhU
b%fEf agyl> tFs xAU jv
bcfMnm j<logenmoo>N
pph> j mw bs<l> bUg
jvn, bcfMnm bcfMnmoH
.yEl; .jynmnmoH bwV
i.> xAp ,j .jynmnmGN
ncyw .pctG .jyhonmoH
tgs xAU j .jyhowwnm>
eJonm to<f;HN .jyhU
b%fEf i<g agyl> tFG
xAp ,j jvn, bxEgylG
;gjk yynm nmvmsnmoH .g
hgnhoojN bwV oQxAU ,j
ohpxEgH eJonm to<f;H
j<jubylnm .jynmnmoo>
i<g i. xAU .Ud#. b<jH
mooH jvn, bcfMnm
nmvmn,nmoH i<g bnbMd
tggG xAp eJonm to<f;H
nmvmn,nmoH i<g i. xAU
eJonm to<f;H jv bcfMnm
bs<lnmoHN j bs<l> i<g
pph> bxEgylnmoH hjp>
mooH i<g bfG yynm
nmvmsnmoH ,j jvn,
bxEgHN
h .v qtEhnbG .jyhp
dxn! #;%G g;ghyH
moonm b<jH
bnb h .v qtEhnbG jv
.jyhp bUg g;ghyH .Ej
nb<hmhoH h mwohdjcU
.gpH , .nhnb h jvn,
bxEgylG okpU mE;dnm
bcfMnmoHN bnb h .v
qtEhnbG .jyhp j
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.pcyonm;cU jv .v
qtEhnbG .jyhp n,n,>
xMny 2001 i<g agyl>
t<gm j<logenmoo> ,
j<logH .G mgnmUN bnb
dxn! j j<jubyJ> h
mEcoH j<jubyJnmp i<g
.jynmnm xTcogyJnmoo>
jn,fuH h mEcoH
j<jubysnmht;H i<g j
.fo;;cU .yEl; .jyhp jv
btEgylG nhhooH mdl<hthH
tu xyfMnm bHhtmn,nm
bxEgylnmoHN nmgxgT i<g
nbjphU oho bs<lnmo
bxEgylnmoo> i<g nmoa;
tu xyfMnmbs<lnmoo>N

,fnbG v_fU Qokp h
faoyG
,fnbG v_fU h faoyG
Qokp p<xV j j<gcfM> ,
.wgonbooH .yEl;
mE;dnmkxo>N bnb ,fnbG
Qokp h pphvbG bUg
okpU mg<hiMnm mE;dnm
bcfMnmoH j .pcyhonmcU
jv ohonmgG bcfMnmoo>
.xybenm xMny 1997 h
xAooH i<g j lo;H j
msgT .y buV h unhooH
h j jv tucooH .ro>
bcfMnmoo>N , ohohgH
fxpn, .G bs<lnmU bnb
,fnbG agyl> .g
bcfMnmoH U;ngJtgp
U;ng<xAp bcfMnm

j<logenmoo> .g
bcfMnmoHN .g h j av
bs<hgH jvn, bcfMnmp bUg
.yEl; .jynmnmoH j
xegg> .jynmnmo>
jWtgstgp mo;H Qokp
mo;H , xegmtv jv
bcfMnmoH bom .v .yEl;
mgnmpN bnb ,fnbG
b<gt<x .g j .pcyhonbU
jv oho .jynmnmG 3981584
hpg b<j bcfMnmoo>
nmvmn,nm bs<lEgylnmoo>
i<g j jEgjyhonmcU 2002
, xA .jynmnm
jEgjt;nmoo> bUg bowpa
b<jH xTcogyJnm
j<jnpvmn,nmoo>N

15 c<ljohoH .v bo<lco>

fclog;MnmU , .nhoy ,
.iovhdH i<g ,
fclog;MponbH m<x h
cjfohdj bom
.iogenmpN boj h faUgjH
okpU mg<hiMnm
mE;dnm bcfMnmoo> boj
bgnbx<hsH lwvnbuH i<g
xga;H mE;dnm .jynbH
faognyH moonbH i<g
nmpnb> .iognyH jv lnhp
, bktEgynbvH bom bUg
mgnmoHN boj h jvn,
bxEgy;vH i<g .G .jytnb>
ep x; bUg .vnbH bUg
mgnmoH yh pEnlnbwngylnbH
bUg .jyhp i<g .jyhowq
i<g yh moonb bUg
mgnmoHN
boj o<s mgnmoH jv
bcfMnmp h bgn,vH
.to<jnm mE;do> p<xV

j<dog;MnbH ohU mdl
bom mgnmp .vN boy h
mwp;gonbH .jynmnmU i<g
.iogenmU i<g ,<xDH
fclog;MnmU boj .v h
.jyhgjH h xeggonbj
bcvgnmp l .v bs<hf;vH
moonbH bUg mgnmoH p<xV
jv j<dognhnp , bf
xeggvH moonbH , nm
ocnmEgyJvH moonm
faotfJnmoo>N
,nho ,ngonbU boy h .v
tucoH mgnmU ep x;
t<gm ,gG QokU i<g x;
gUg ,wgnhH i<g x; h j
j<jubyJnbnl bUg h
bcfMvHN bg yh tMn,
bom p<xV , jEdognhj
bUg mgnmoH .v ep gna
jv pgn,ognhnpN lnhU
Udn,UgnhH i<g lnhU n,vj
.wgkH bom mgnmo h
faUgjH mE;do> ynbV lnhU

h ckdpnhH ohU l .v
tucoH bUg mgnmoH mo;H
unhH .iogenmU nmpnb>
moonbH fxpn, h cjfojH
i<g h faUgjH boro> i<g
ytwsgn,nbH cjgQn,nm h
cjfpjH ep x;
fclog;MnbH m<x h
cjfpjH .iogenmp yh
i<g hg fcog;MnbH bom
h cjfpjH bom
.iogenmpN lnhU yh n,v
mwpnhH .y h cjfpyvH
.iogenm hEj.nmpN tFfnp
lnhU .vN n,gU jv bgrovH
boj h nmvmn,vH m<x h
p<cv .iogjH i<g boj h
nmvmn,nmvH bs<hT j
msg;nbH boj moonbH
nbpnmftH h .vov vly ,
g;pjH hEj.nmp bom bUg
lnhp h bcfMhvhdjN
boj h hEj.vH h nmvmn,vH
bs<lnbH jv cjfpylvH

mgnmoH , cjfohdH .iogenmUN l .v bcby;ponbU
moonm faotfJnmU
t%C yHhP.G .jy>

17 c<ljohoH bf bo<co>
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hEj.nmo j<logenmoo>
boro> h mw hEj.vHN
boj h nmvmn,vH g
bcvbhonmcoH jv bcvbvH
boj h .jynmnmvH i<g h
ohoMvH yh jv ytulevH
ep nmp nmpnb> yvV jv
.iogylvHN jkxV yh q;V
bUg jG mgnmopH j
nbcypnbH tFG .; h
nmvmn,vH h av g;wjH h
av .iogylvH i<g b<xU
tp , jn,vH ,h nm<hV ,
bgrog;MvH bom .G
.iogenmonb>N bom
mgnmoH mE;dnm .jynmnmp
j mwp;gonbnp ,h .y jv
mwpnhH i<g j<fpV bom
.iogenmp jv nmvm;vH
boj moonbH bUg mgnmoH
i<g boj moonbH
fclog;MvH i<g bktEgjH
bom .G .iogenmonb>N
boj .yEl; mE;do> h
bcfMhgjH gwi bf
xM<lognyH boy h
pgn,ognhH j<fpV bom
lnhp ohU id nbp>
.iogenmp bUg mgnmoH

jvn, jv .vcoj bom
.iogenmpN ,; yh bg yh
,j hnlvtvH boj h
bcfMhgjH mE;dnm
bcfMnmoo> o hpnbcypoH
boj .jynbH i<g l
bcfMhgjH nmpnmftH l
xeggvH boro> UgnadpU
ohU mdl .iogenmU bUg
moonm mgnmoH jv .vcoHN
.y ognaLogenmopU i<g
, gnagyH .hEj.nmonb>
boj jv moponbH ,nho h
msgyH , bcvbjvH boj
moonbH bUg mgnmoH l
xTcongvH bom mE;dnmhtnh
i<g , j<jubyjvH bUg .G
bcfMnmonbHN ,; yh bom
.iogenmp tMn, bom
mgnmoH mE;dnm .jynmnmp
,;go n,vvH bUg mgnmoHN
ohU yh mdl rnhV ,
xegonbH .y mE;dnm
bcfMnmU boj h bcvb;H
xqhpxnm moonbH gf
jvn, j<jnpvbhonmnbH .G
bcfMnmonbH ep yh
nbpnmfth g .fphonmnbH
qnbuH mE;dnmkxlnm
moonbHN tp yh , bf

hEj.vH boj h .jynmnmvH
i<g bcvbhpH h xtgvH
bcfMnmhtnh ep gf
ytwsghonmnbH boj h
hEj.vH xsE h .vvHN
ynbV h tqH i<g ynbV h
jEdognhH , .nhoy j<fpV
boy fclog;MnmU i<g
bktEgylnmU g bwvnbH boj
moonbH h bs<l<gyvHN
boj moonbH bUg mgnmoH
tFG hnlvlenmp g hnlvrnbH
bom h jvn, bxEgylov
i<g bcvbhp gUd ,sgtv
Qokp i<g x; go m<conl
bcfMnm j<jubylnmU i<g
go ,wpnhunl mo;H
ynbsohdnhn, mE;dnm
yMpmhp bUg mgnmoH i<g
;gjk hnlvlenmp boy ,w
xtgonbH .to<jnm mE;dnm
bcfMnmU bUg mgnmoHN
p<xV j<dognhU boj
moonbH bUg mgnmoH jv
bkwvvHN boj jvn, mE;dnm
.jynmnmp jpnb> jG
faUdpnb> bom ytsiotH
j Qokotnb> h fcmhdlLH
jv cjfpyhnmLH .to<jnm
mE;dnm nmvmn,nmpN

16 c<ljohoH .v bo<lco>

Deputy Grand Chief Mike
Carpenter,  Deputy Chief
Deborah Rickard, Ernie T.
Sutherland, Chief Theresa
Hall, Chief Mike
Metatawabin, and George
Hookimaw at a recent FNEI
Board meeting.

h .v qtEhnbG jv .jyhp
ymH haUgU i<g h .v
qtEhnbG .jyhp dxn!
#h%G i<g m%o KgpU .jyhU
d#K b_ i<g .jyhU
tggnbxU i<g nD%V .jy>
b<gt<x .g h pjEhsvH
okpU mg<hiMnm mE;d>
.jynbHN



18

Omushkego Ishkotayo Tipachimowin Spring 2004

Electricity and
Community
Responsibility

The construction phase of Five
Nations Energy Inc.’s Omushkego
Ishkotayo transmission line is
complete.  All three of the
communities are now connected to
the grid, with the connection of
Attawapiskat on December 3, 2003.
Resulting from this project are four
First Nation owned and controlled
companies.  Five Nations Energy Inc.
is owned equally by the Attawapiskat
Power Corporation, Kashechewan
Power Authority and the Fort Albany
Power Corporation.  These three
power companies are owned
respectively by their First Nations,
therefore, you as community
members are ultimately responsible
for their success.

What do we mean by
“RESPONSIBILITY”?  The ability
of your local distribution company to

supply electricity and operate safely
is dependent on you paying your
power bills.

The local utilities have only one
source of money and it is from the
sale of electricity from their
customers in the community.   With
your money the local distribution
company does the following things to
ensure that electricity is supplied to
you, the customer:
• Purchases and transmits
electricity to the community for
resale,

• Ensures that the distribution
system is maintained,
• Plans and pays for the purchase
of all equipment necessary to operate
and maintain the distribution system,
including the office, trucks, tools,
computers, and all office supplies,
• Pays the salary of the Manager
and staff,
• Coordinates and pays the
training for Apprentice Linesmen, and
• Pays the honoraria of the
members of the Board of Directors.

The jobs that are carried out by
your local distribution company are
wide ranging and ensure that real jobs
are maintained in the community.
Therefore, not only does your local
distribution company supply
electricity to the community, it also
supplies a number of jobs to local
community members that would not
be there otherwise.

Attawapiskat
Power Corp.

Kashechewan
Power Authority

Five Nations Energy Inc.
1. Omushkego Ishkotayo

Fort Albany Power
Corp.

Ownership Structure: Western James Bay Electricity Sector

 David Wesley of the
Kashechewan Power Authority
connects the Attawapiskat
distribution system.

dxG n,MO lwvnbU mE;d>
bcfMnmoH bp<;nbxlpT
bgnbx<hsH .to<jnmkxo>
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Douglas Nakogee and George
Edwards are the Utility Workers
at the Fort Albany Power Corpo-
ration.

John Chookomoulin and Mike
Koostachin working on the
Attawapiskat distribution
system.

Larry Brooksbank and Charlie
Mouland at the Attawapiskat
Power Station during the hand-
over on December 3, 2003.

gO< p;v i<g nD%V
,fnbG bcvgnmp h
uvgvH xga;H .to<jnm
mE;dnm bcfMnmoH

P# x!H<cmUH i<g D%O ePU
bgnbx<hsH .to<jnm
mE;dnmht;H rnhV bUg h
bp<;nbxlohdH cnbgjpwE 3
2003

nDU S;eOU i<g ymH
;<gvU bcfMhgnyH
bgnbx<hsH .to<jnm
mE;dnmkxo>
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tFng m<x bn,p h hnlvynmd
jv bxEgH jvn,
bxEgylnmoo> ep tMn,
j<lognyH bom .G .Ej
bcfMnmonb> i<g
fclog;MnmpN boj h jvn,
bxEgjH gn,og;MnbH jv
uJibjH bom .pQn,nmp
i<g bo<l .pQn,nmp boy
jv bcfMnmU .v i<g
gn,og;MnbH jv uJibjH hpg
b<jH jv bcfMnmp
mg<;olnmp i<g
mgQnbf;Mnmp jq<xU boy
jv bcfMnmU hpg b<j mw
faUgnhH i<g j<jnpvgonbHN
bfG bom bcfMnmp ,nho
,wpnhjN
1) gGs xAU hg pjEhn,nbH
boj .G bwgjt;MnbHN
2) gGs xAU jv .wgvH i<g
cjfpjH yynm bjvlnm
yMpmhp QokU .vN
3) tMn, h mngonbH
pjEhsnmoH jv yMpdjN
4) jv hpn,ogjH nhk<H
yMpmhpN
5) gGs xAU jv cjfpynbvH
jv .jynb ,w .wvlcooH
bcfMnmoo>N
akH ynbV lnhU h piKiognhH
h jvn, bxEgyhonbH h j
bgrog;MU x; lnhU h
msgenbnl bom h jvn,
bxEgylvH i<g x; bcvbhpH
bUg jv bcfMnmoHN boj h
jvn, bxEgylvH g msdcoH
tMn, jvn, bxEgylnm
pjEhsnmp vly gj
fclog;MnbH bom tMn, lnhp
h mjooj bUg xv pjEhsnmoH
bg .f ,h h mgngn, bUg
pjEhsnmoHN
h jvn, bxEgjH Ugn,og;MnbH
jv ynbspjH nmgylnmp l .v
cjfo;vH jv tu .pQn,vH

i<g h tnpwooj .iogenmpN
nmp .G fclog;MnmU bp h
jvn, bxEgH jv hnlvleG tFG
hnlvlenmp l p,ogtm;G
tMn, lnhp h Ugn,ognhooj
jv j<logHN jv tnpwj
.iogenmp boj h jvn,
bxEgylvH hg j<logecoH
tMn, ,w xeggonbH boy
jvn, bcfMnmU i<g jv
oMsgjH ,w .fKcvhdH i<g
,w .pcvhdH boy jv
bcfMnmU i<g ,wpnhj bom
bcfMnmp i<g ,wpnhH
QokoH boro> jv
bcfMnmoo>N
h jvn, bxEgjH jv
bcfMnmoH i<g mdog;MnbH
jv hpn,ogjH bom lnhp
hguH ,h ;gH bn,p l
j<logjcU h boevhdoj xv
pjEhsnmoH h jvn, bxEgotvN
h jvn, bxEgH gn,og;MnbH
,h jv piKoMov tMn, bUg
h bcfMov bwV j<fpV jv
hpn,ovhdH cnhg<htH i<g jv
uJibjH bom tMn,
.pQn,nmp bUg x<jg<jH i<g
bUg mdl<hthHN
aknhLH l j .v pphvmfJkU
bfG bom lnhp h e<jcoj
m<x h jvn, bxEgylkH j h
.fohU jvn, bxEgylnm i<g
.jynmnm
nmvmn,nmU l pgy;kU m<x
lnhU mjl l tqby;kU q;V
j<fpV pgnm j<log ,sgeyhH
i<g lnhU ,h h bnhpmhdHN
ynbV ,w tnpwH l .v
pphvmfJkU j<fpV jv
j<logyU lnhU i<g tMn, lnhU
jv uJibyU tso nhk<H hsgH
bn,p l h pphvgG lnho> .G
bcfMnmoHN
h jvn, bxEgH h uJibT ,w
pgn,og;MG bp jv

bcfMnmoH i<g ep nmp akH
x; bn,p .v i<g x; bfG
x; .v bUg jv bcfMnmoHN
jv fxsgH l .v tucoH
boy jv bcfMnmU i<g
gnaLog;MnmU xwwH jv bcgH
boy .v jv bcfMnmUN bp h
jvn, bxEgylG ,nho i<g
,wpnhooH .G fclog;MnmUN
1) jv p<;eG ,w
xTcongonbooH bcfMnmoo>
i<g QokoH i<g ;gjk jv
bcfMnm .pcvlnmpN
2) , hpnbcgH bom l .v
piKiognhH bom jv
bcfMnmU i<g jv  pgnm
j<logH ,h jv piKiognhooH
,w hEjgonbHN
3) j<fpV boy jv bcfMnmU
jv mgnhj nhk<H l .v
xedyhH boy bcfMnm ,
xeggonbHN
4) jv hpnbcgH ,w
xedyhooH boro> jv
bcfMnmoo> i<g bom h
.jynmnmovN
5) jv .pEgvH mo;H l
fcbyvH boj h .jynmnmvH
i<g bo<l .jynbHN
6) jv .wgvH .pQn,nmp l
.v xedyhH boy jv
bcfMnmU j<fV bom
.pQn,nmp uJibeyhj jv
.pQn,nmpN
7) jv hpnbcgjH tMn, l .v
tucongvH .G bcfMnmonb>
boj h jvn, bxEgjHN
ynbv yvV yh jq<xU h jvn,
bxEgylnbi i<g ,h
lvp.nbi lnhU hnlvT bp h
hEj.G boro> lnhp h
boevhdoH gx<;V .G
bkt<gyl> i<g x; h yynm
bjvlG QokpN

go ,wpnhooH .G bcfMnmonb> h jvn, bxEgjH


